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An Act to make provision for enabling persons handicapped by dis-

ablement to secure employment or work on their own account
and· for purposes connected with those matters

[ , .. J
ENACTED by the Parliament of the .United Republic of Tanzania.

PART I
PREuMINAR.Y

l.-(I).1bisAetmaybe cited as the Disabled Persons (Employ- Short title.
ment) Act, 1982. and shall come into operation OIl such date as the commenc.
Minister may. by. notice in the Gazette appoint. :e:t

applicatioa
(2)TbeprovisiODs .of this. Act. other than the. penal provisions. shalli

apply to and be carried into effect by the departments of Government.
looaI:anthoritiesand parastatal organizations as if they were employers
within the meaning of this Act.

%. .Jnthis Act. unless the context otherwise requires- Interpretatioa

"Council" means the National Advisory Council established by section
"3:

"COIIlIDittee" means a Committee established by section S;
"Commissioner" means the· Commissioner of Social Welfare;
"disabled person" means a person who.ona~cotmt of injury. diseaso

or cOngenital deformity. is substantially handicapped in obtai.oing
.employment, orin undertaking work on his own· account. of a
:kind .WhiChapart'fromtbat· injury. disease or deformity would be
suited to his age. experience and qualifications; and
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(a) the expression "disablement" in relation to any person shall
be construed accordingly;

(b) for the purpose of the definitions contained in this paragraph,
the expression "disease" shall be construed as including a physical
or mental condition arising from imperfect development of any
organ;

"Minister" means the Minister for the time being responsible for
social welfare of the disabled persons.

PART II
ADMINISTRATION

3.-(1) The Minister shall establish for the purpose of this Act a
National Advisory Council.

(2) The provisions of the First Schedule to this Act shall have effect
with respect to the constitution and proceedings of the Council.

4.-(1) The functions of the Council shall be to advise and assist the
Minister in matters relating to the employment. undertaking of work
on their own account or trainin~ of disabled persons generally and
in particular, the Council may advise the Government on-

(a) the formulation of programmes which may secure the educa-
tional. vocational and social integration of handicapped person;

(b) all matters relating to the promotion of the welfare of the
disabled;

(c) the co-ordination of policies and programmes and the provision
of grants relating to the disabled persons;

(d) the promotion of the collection and disemination of informa-
tion relating to programmes, services, facilities, goods, housing
accommodation and employment for disabled persons and the
maintenance of inventories lbereof for the information and
advice of disabled persons;

(e) the training or facilitation of the training of persons as counsel-
lers or administrators who will carry out programmes for the
vocational rehabilitation of disabled persons.

(2) The C<wncil may exercise such other functions as may be assi-
gned to it from time to time by the Minister.

5.-(1) The Minister shall appoint for every distriot a district com-
mittee and every region. a regional committee.

(2) The provisions of the Second Schedule and the Third Schedule
shall apply respectively to the constitution of the district ~d re-
gional committees and the provisions of the First Schedule to this ~ct
shall. with modifications. have effect. with respect to the meetings
and proceeding!>of the committees.

6. The functiQlls of a committee shall be to advise .uPQ!l
and report on any matter submitted to it for that purpose by the Council

or by the Minister.
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PART ill
REGISTRATION OF DISABLED PERSONS

7.-(1) The Commissioner shall eSiablish and maintain a register of Register of
disabled persons to be known as the Disabled Persons Register. disabled

'. persons(2) The re81ster shall be kept In such form. and entries in it. and
alterations and removals of entries in it and from it shall be made in
such manner as the ComnusSloner may deternune.

(3) A person Wb08Cname IS for the time being in the register is in
thJS Act r~lefled lP as a "perwn regJ:>te.eoas nau~1Jcappedoy dJsable-
mc=nt".

(4) The Minister may make regulations prescribing the IllaIljner in
whicb the fact that a perliOn's.name IS tor the tJme bemg in tDe register
may be proved. lIlC1udJn&without prejudice to the generahty ot this
power. regulauons as to tnelssue 01 ceruhcates tor lOat purpose and
as to the custody. use and delivery up of those certificates.

8.-( 1) A person who desires his name to be entered in the register Disabled
shall make appliootion to the district committee in that behalf in person to
the prescribed manner. and. on an appJJcation in that behatf duly ~~fcation
made- fur

( ) if h d" 't" fi d h th li . di bled registrationate Jstr.LQtcomnn tee IS sabs e t at e app cant JSa sa
person and that b1s dJsablement is likely to contmue for twelve
mont,hs or more from the time of entry of his name in the
regIster. that any prescribed condi.ion as to the entry of names
in the register applicable to h.un is satisfied and tbat he is not
subjoct to any prescnbed disqualification in that behalf. it
shatl foward hJS name. through the regional QODlJlliltee.to the
Commissioner. with a recommendatJon that his name be entered
in the register:

(b) where a recommendation has been made by a district
committee to the Commissioner in respeal of a disabled person
that his name be entered. in the register. the Commissioner
shall QIlterthe name of the applicant in the register:

Provided that where he is not satisfied on any matter he may refer
the application back to the distriCt committee for thier consideration
on any issue as to whiqb he is not so satisfied.

'.--(1) The Minister may make regulations prescribing conditions Entry of
for re,gi!ltrationof a person as disabled person. fi!lIIlei of

dIsabled
(2) The matter which may be prescribed under this section shall person.s

be such as must in the opinion of the Minister be so prescribed in m regiSter
order to secure the fact that a person' s name is in the register
will afford reasonable assurance of his being a person capable of enter-
ing into and keeping in employment. or of undertaking work on his own
accoUllt. under the conditions under which in accordan<7 with the
provisions of this Act employment may be offered to hlID or such
work as may be available for him.
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10.-(1) Subjet to the provisions of the two next succeeding sub-
sections, when the name of a person has been entered in the register
it shaH be retained in that for M) long as that person continues to be a
disabled person and until that person attains the age at whichif.he· were
working under normalcondiuons he wouid retire voluntarily.

(2) The Minister may' make reguJanons prescribing, matters. which
are to ·constitute conditions of,.or disqualifications from, the retention
in the register of the names of any persons either generally or in parti-
cular circumstances.

(3) H at any time while the name of any person is retained in the
Disabled Persons Register the Minister is satisfied, afler referring the
matter to a.. district committee for their recommendations, that
any prescribed condition as to the retention of names in the register
applicable to that disabled person is not satisfied or that he'is subject
to any prescribed disqualitication in that behalf~ his name shall be
removed from the register.

(4) Notwithstanding anything in this section contained, a person
registered as a disabled person shall be entitled to have his name removed
from the. register on making a written' application to the, Commissioner
for it to be removed.

PART IV
VOCATIONAL TRAINING AND INDUSTRIAL REHABILITATION CoURSES

FOR TIm DISABLED

lL-(I) The Minister may provide or make arrangements for the
provision by other persons· of, facilities (in. this· Act referred to as
"vocational tram1ng courses") for the training of disabled persons. not
being under the age of fifteen years who are in need of training in
order to render them competent to undertake employment. or work
on their own account, of a kind suited. to. their age, experience and ge-
neral qualifications.

(2) The Minister may make arrangement with any other government
department, person or body of persons. for the exercise by that depart-
ment, person or body of persons, of any of the powers conferred on him
by this section.

lZ.-(I) The Minister may provide or make arrangements f« tho
provision by other person of. or body of persons such facilities as are
mentiOilled in this section (in this Act Ileferred to as "industriall reha-
bilitation courses") for disabled persons, not being under the. age' of
fifteen years, who, by reason of unfitness arising from their injury.
disease or deformity, are in need of such facilities in order to render
them fit for undertaking employment, or work on their own account.
a!· a kind in which they were engaged before they' became disabled or
of some kind suited to their age, experience and q1J&1ifiCationsor
fOr making use of a vocational training ~

(2) The· facilities which may be provided under this section shall
consist of facilities where such persons; mal~-~' adIq~ate mcdiCllll
supervision and under circumstances conducive to the restoratioa 01



titnCl:iS. obtain p~ysical trainin&,execciseaDd occupation conducive to the
restoraUoo of that fitDess. aadsuch otbcr incidental facilities as may
appear to the Minister to be requisite for eoab1iag .IJCCSODSattending
lip. industrial rehabilitation course to obtain. the tull benefit ..ot SUCh
a course.

PART V
PROVISIONS FOR. ENABLING R!EGlSfERED DISABLED PERSONS TO OBTAIN

EMPLOYMENT OIl TO UNDERTAU. WOUl ON· THEIR: OWN AcrouNT

13.-(1) For the pwposes of this Part the expression "employer" Definition
meaDS.any employer to whom the provisions of this Act apply who for ~:mployer"
the. time beiD&.has. 01". in IWCOrdance with. normal practice and apart
from temporary circumstances would have. in his employment persons
to the number of not less than fifty or such lesser number as may be
specified from time to time either generally or in respect of any parti-
cular occupation. trade industry or undertaking. by an order made by
the Minister.

(2) In this Act references taking into employment shall be construed
as including references to the engagement by an employer of a person
previously in his employment. but not if the new period of employment
begins immediately on the ending of an earlier period or after an inter-
val attributable to the employed person's illness or being on holiday
or. to other tempol'alY courses.

14.-(J) The Minister shall establish and maintain resisters of Establish-
employers to.be kDown..as ..Employecs' Registers and for suehpurposes rIlcnt of •

b ...:1- 1.1:_1. ch . ... . and f h "I Employersmay· "I o~ esta~ su reJlStratlOocentres 111, or sue tuaces Register
or areas as'. he may deem expedielJt.

(2) The Minister may make regulations prescribing the form of the
rqp,sters. ..tho' mannerin which ..'entries,.and alterations in·.those. registers
and. removals from those registers shall be made. the particulars in
relation to employers in general or in respect of any particular em-
p~yer or !P'0up...of employers whidl. shall be provided .for such regis-
tration. and.pecally any other particulars which must in the opinioo.
the; Minister, be ,prescribed in .order to show the availability and details
of employment capable of being offered by employers.

15.-(1) It shall be the duty of every registered employer to give Obli.gation
emp!oYJDentto persons who are registered as disabled persons to the nu- to gllve
mber which may. from time to time be fixed.by regulations made in that ~:~i~bl:t
behalf by the Minister and. W1herehe is not already dping so at times
when vacancies occur. toall6cate for that purpose:

Provided' that tliis subsection shall" not apply where an employer
can prove to the satisfactioll ofthe·Minister;:...

(a) that even after reasonable effort he has failed •.to get. any disabled
person;

(b)., that taking into consideration the nature of the empl0YJDeD4he
cannot get a disabled person with the necessary skill. or wtpe-
rienee required for the employment; or
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(c) that taking ~to consideration the nature of the work or the
circumstance ot the pJace ot work it may not be possible to
employ a dIsabled person; or

(d) tha~ taking into considerauon the condition of the disabled person
he IS.not or would not be able to perform adequately the work
genUInely and reasQIlably required tor the employment. ..

(2) Subject to the provisions of the two next succeeding subsections,
a .person to whom this secuon applies shall not at any ume take, or
ofter to take. into his employment any person other than a person
~egtstered ~ a dIsabled person. it ImmedIately atter the taking
ill 01 that persQ11the number of persons so regIStered in the employ-
ment of the person to whom this section applIes would be less U1ap
hIS quota as moo by the Minis.er uIlder r<1gulationsmade under thi5
section.

(3) Subsection (2) of this section shall not apply to a person's taking.
or offering to take, iniP his employment at any time a person whom
apart from that subsection it would have been his duty to take into his
employment at that time eilher-

(a) by virtue of any law whether passed before or after the passing
ot this Act; or

(b) by virme of an agreement 110 reinstate him in his employment
entered into before the date appointed for the coming mto opera-
tion of subsectio.,. (2) of this section.

(4) Subsectioo (2) of this section shall not apply to a person's taking.
or offering to take into his employment any person in accordance WIlli
a permit issued by the Minister under the subsequent provisiO\llSof
this Act in that behalf.

16. A person to whom this section applies who for the time being
has i;n hIS employment a person r~stered as a disabled person
shall not, unless he has reasonable cause for doing so, discontinue
the employment of that person. if immediately after the discontipuance
the number of person so registered in the employment of the person to
whom this section applies would be less than his quota as fixed by
the Minister under regulations made under section 15:

Provided tluit this subsection shall not have effect if immediately
after the discontinuance the employer would no longer be 'a person
to whom this section applies.

17.-(1) Any person who contravenes subsection (2) of section 15
and section 16 shall be guilty of an offence and shail be liable on
summary conviction to a fine not exceeding ten thousand shillings or
to Imprisonment for a term qot exceeding six months or to both such
fine and imprisonment.

(2) A prosecution for oontravenes of sections IS (2) and 16 shall
not be instituted against any person without the consent of the Director
of Public Prosecutions.



18.--(1) On an application in that behalf being made in the prescribed Pe~its fort
manner by any person to whom seclion 15 of this Act applies. the :r~~~n:.n
Minister may grant a permit for the purposes of subsection (4) of that not.
section if it appears to him to be expedient so to do having regard to re:JStered ta
the nature of the work for which the applicant desires 110 take a person :O:~i~~o
or persons into his employment and the qualifications and the suitabi- nn~
Iity for the work of any person or persons registered as disabled persons I3tisfie4
who may be available thereof. or if ho is satisfied that there
is no such person or au insufficient number of such persons available
thereof.

(2) A permit may be IUUted either unoonditionally or subject to
any conditions relating to the employment ot the person or persons to
whom the permit relates. and may be granted as respects the employ-
ment either of one or more persons specified or described therein or
of a specified number of persons.

(3) If an application is made as aforesaid the Minister is not satisfied
that the case is one in which any permit or such a permit as is appliecl
for. ought to be granted. or is of opinion that conditions to which the
applicant objects outdJt to be attached to a grant. then if the applicant
so requests. the Minister shall refer the application to a district
committee for their recommendations and shall determine what condi'-
tions (if any) ought to be granted and subject to what conditions (it
any). only after CPDsidering the recommendations of the committee.

19.-(1) The Minister may. after consultations with organizations ~ppropria-
representing employers and workers respectively or both employers and ~~ies
workers as he thinks fit. by order designate classes of employment as in certain
classes to which this section is to apply. being such classes of employ- empl0!'Tl1ents

hi -"ord -.: .•11 • bl ., f to regIsteredment as appear to m to iW s~y swta e opportumties or persons only
the employment of disabled persons.

(2) Subject to subsection (3) DO person shall take. or offer to take.
into his employment in an employment of a class to which this section
applies any person other than a person registered as handicapped by
disablement. or cause or permit a person in his employment other than
a person registered as handicapped by disablement to take up with
him -mployment of a class to which this section applies.

(3) The provisions as to taking • person into his employment in
pursuance of a statutory or contractual 'obligation. and as to permits of
subsections (3) (4) of section 15 and of section 18 respectively of this
Act. shall have effect in relation to the last proceeding subsection as
they have effect in relation to subsection (2) of section 16 of this Act.

(4) Any per90D who contravenes subsection (2) of this section shaI1
be guilty of an offence and shall be liable on conviction to a fine not
exceeding ten thousand shillingS or to imprisonment for a term not
exceeding three months. or to both such fine and imprisomnMt.

20.-(1) The Commissioner or any person authorized by him may at Power ot
all reasonable times enlter any premises of an employer for the purpose IDtry
of inspection and for ensuring compliance with the provisions of this
Act.



(2) ~ny pel~ .who obstructs the Commissioner or any person
au!honzed by hIDl m, carrying out his duties under this section sllldlbo
guilty ~f an offonce :and shall 'be liable on conviction toafine DOt
eXceed~g _~w thousand shillings or to imprisoomentforatennDot
exceedmg SlX montbsor to both such fine and imprisonment.

21. Any person Who contravenes any provision of this Act where no
penalty has becnprovided shall be guilty of an offence and shaD
on conviction be' liable to a _fine ,not exceeding tcnthousand s~
or to imprisonment notexoee<iing twelve months or to both suchfiDo
and imprisonment.

Deleptioa n. In relation to any particular matters or 'class of matters or
~)~issioner to an

b
y pa~cular dP1ach~'-ahrea.

d
'ddisltriet'orregion

h
. the Commissimer

may y wnting un er' IS. an " e egate any Of IS 'powers under 'tho
provisions of this Act so that the delegated powers may be' exercised
by the delegate with respect to the matters or class of mattersspecificld
in the place, area, district or~on specified in the instrument:of
delegation.

Tran.itioDll 23. The Minister may, 'within six moIithsfrom the date ofcomme-
provisiOlls ncement of this Act, by order published in the Gazette, make such

transitional provisions which 'he may deem necessary to give effect
or to cnableeffect to be giYen to the purposes of these provisions.
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1. The Council shall consist of:-
(a) a Chairman, who shall be appointed by the Minister;
(b) the Commissioner for Social Welfare, who shall be the Secretary;
(c) four members appointed by the Minister representing one each orthefoIlowin.:-

(i) The Ministry of Health;
(ii) The Ministry of Industries;
(iii)The Ministry of Education:
(iv) The Office of the Prime Minister:
(v) The Ministry of Manpower Development;

(vi) The Association of Tanzania EmploYers;
(vii) The Ministry of Justice;
(viii) The Association orthe Disabled: .
(ix) The National Council of Socialand Welfare Services;
(x) The Jumuiya ya Wafanyakazi Tanzania.

(d) five other persons appointed by the Minister.
1. The members shall elect one of t~eir nUl!'ber to be the Yice-Ch~rman C?f~he

Council, and any member elected as Vlce-Charrman shall, subject tc? his contrnuU1l
to bea member, hold office for a term of one year from the date of election. and shalt be
eljaible for re-election.

3. If a member of the Council who is a member t,r virtue of his hol.din. sC?me;~t~r
office is unable for any reason to attend any meetrng, h~ may nomInate mwritin.
the person from his Ofganization to attend that'lneeting in his place.

4. Where any member ceases to be a m~mber for an.y reason be.fo~ the expiratiOD
of his term of office, the appointing authOrIty may al!poInt another In hiS place andt~e
penon so appointed shall hold office Cor the remamder·OC the term of office of hiI
prodecessor.
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5.-(1) The Chairman shall preside all meetings of the Council. p f
. . b h V' Ch' ower 0(2) Where at any meeting of the Council the Chairman ISa sent, t e Ice- airman Chairman

shall preside. and Vice-
(3) In the absence of both the Chairman and the Vice-Chairman at any meeting of the Chairman

Council, the members present may, from amongst their number elect a temporary
Chairman who shall preside at the meeting.

(4) The Chairman, Vice-Chairman or a temporary Chairman presiding at the meeting
of the Council, shall have a vote and, in the event of an equality of votes, shall have
a casting vote in addition to his deliberative vote.

6.-{1) The Council shall ordinarily meet for the transactions of its business not less Meeting
than twice during every year and at such additional times as may be fixed by and
the Chairman or, if he is absent from the United Republic or unable for any reason to procedure
act, the Vice-Chairman. of the

(2) The Chairman or, in his absence from the United Republic, the Vice-Chairman Council
may, and upon application in writing by at least five members, shall convene a special
meeting ofthe Council at any time.

(3) The Secretary of the Council shall give to each member adequate notice of the
time and place of each meeting.

(4) The Council may invite any person who is not a member to participate in the
deliberation at any meeting ofthe Council. but any person so invited shall not be entitled
to vote.

7. At any meeting of the Council not less than one half of the members in office for Quorum
the time being shall constitute a quorum.

8.---(1) Subject to the provisions relating to a casting vote, all questions at a meeting Decisions
ofthe Council shall be determined by a majority of the votes of the members present. of the

(2) Notwithstanding sub-paragraph (I), a decision may be made by the Council Council
without a meeting by circulation of the relevant papers among the members, and the
pression in writing of the views of the majority of the members,

9.-{1) The Council shall cause to be recorded and kept minutes of all business Min'?tes of
conducted or transacted at its meetings, and the minutes of each meeting of the Council meetmp
shall be read and confirmed, or amended and confirmed, at the next meeting of the
Council and signed by the person presiding at the meeting.

(2) Any minutes purporting to be signed by the person presiding at a meeting of the
Council shall, in the absence of proof of error, be deemed to be a correct record of the
meeting whose minutes they purport to be.

10. The validity of any act or proceeding of the Council shall not be affected by
vacancy among its members or by defect in the appointment of any of them.
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11. S,;,bject to the provisions of this Schedule, the Council may regulate its
proceedmg.

Under Section 6(2)

COMPOSmON OF THE DISTRICT COMMITTEE

Every district committee shall consist of-
1. (a) a Chairman, who shall be appointed by the Minister;

(b) the District Social Welfare Officer, or the District Manpower Development
Officer;



(c) the District Medical Officer;
(d) the District Education Officer;
(e) the District Labour Officer;
(f) the District Secretary of Jumuiya ya Wafanyakazi Tanzania (JUWATA);
(g) representatives, one each from the recognized associations of disabled

persens;
(h) Officer j n-charge of Small Jndustries Development Organization;
(i) the constituency member of parliament;
(j) a representative of the voluntary organizations concerned with the care and

maintenance ofthe disabled.

2. Five other persons appointed by the Minister.

:2very regional committee shall consist of-
I. (a) a Chairman, who shall be appointed by the Minister;

(b) the Regional Social Welfare Officer, who shall be the Secretary;
(c) the Regional Medical Officer;
(d) the Regional Education Officer;
(e) the Regional Labour Officer;
(f) the Regional Secretary Jumuiya ya Wafanyakazi Tanzania (JUWATA);
(g) the Regional Social Welfare Development Officer;
(h) representatives, one each from the recognized associations of disabled

person;
(i) Officer in-charge of Small Industries Development Organization in the

region;
(j) the National Member of Parliament ;
(k) a representative of the voluntary organizations concerned;
(I) a representative of voluntary organizations concerned with the care and

maintenance of the disabled.

2. Five other persons appointed by the Minister.

Passed inJthe National Assembly on the twenty-sixth day of January.
1982.


